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Abstract
Purpose: This article examines the critical role of the Nurse in the evolving healthcare landscape of Myanmar, specifically within Yangon. It analyzes structural challenges, educational gaps, and policy implications affecting nursing practice.
Methods: A qualitative review of existing health policies, nursing education curricula in Yangon institutions, and observational data from tertiary care hospitals was conducted.
Findings: The study reveals that while Nurses in Yangon are the backbone of patient care, they face significant constraints regarding scope of practice recognition, post-pandemic burnout, and limited access to continuous professional development. However, strategic integration into primary healthcare teams shows promise.
Implications: Empowering the Nurse workforce through legislative reform and advanced training is essential for achieving Universal Health Coverage (UHC) in Myanmar.
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I. Introduction
The healthcare sector in Southeast Asia is undergoing a profound transformation, driven by demographic shifts and the lingering impacts of global health crises. In this context, the role of the Nurse has expanded far beyond traditional bedside care to encompass leadership, advocacy, and advanced clinical decision-making. This article focuses on Myanmar Yangon, the economic and medical hub of Myanmar Yangon. As a city with a dense population and complex healthcare demands, Yangon presents unique opportunities and challenges for nursing practice.
Nurses constitute the largest cohort of health professionals in Myanmar, accounting for nearly 60% of the total health workforce. However, their potential remains underutilized due to historical regulatory frameworks that limit their autonomy. This paper argues that optimizing the role of the Nurse is not merely an educational issue but a systemic imperative for improving healthcare outcomes in Myanmar Yangon and across the nation.
II. Historical Context and Regulatory Framework
To understand the current status of nursing in Myanmar Yangon, one must examine its historical trajectory. For decades, the nursing profession in Myanmar was strictly hierarchical, with physicians holding absolute authority over patient care decisions. The Nursing Council of Myanmar regulates practice but has historically focused on basic licensure rather than scope-of-practice expansion.
In recent years, there have been efforts to align the nursing curriculum in Yangon’s leading institutions, such as the Yangon University of Medical Sciences (YUMS) and Dagon University of Medical Sciences, with international standards. The introduction of Bachelor of Science in Nursing (BSN) and Master’s programs has elevated the academic standing of the Nurse. Nevertheless, a gap remains between educational achievement and professional recognition in clinical settings within Myanmar Yangon.
III. Current Challenges Facing Nurses in Myanmar Yangon
A. Workforce Shortages and High Patient-to-Nurse Ratios
Hospitals in central Yangon, including major referral centers like the National Cancer Hospital and Yangon General Hospital, often operate with critical understaffing. The patient-to-nurse ratio frequently exceeds international safety guidelines. This strain leads to physical exhaustion and emotional distress among the Nurse population. Furthermore, rural-urban migration has seen many trained Nurses leave smaller towns for Yangon in search of better resources, inadvertently creating localized shortages in peri-urban areas while increasing competition for positions in the city center.
B. Scope of Practice Limitations
A significant barrier to efficient healthcare delivery is the restrictive scope of practice. In many Western contexts, advanced practice Nurses (APNs) can prescribe medication or manage chronic diseases independently. In Myanmar Yangon, such autonomy is largely absent. The Nurse is often confined to executing orders rather than participating in diagnostic reasoning or treatment planning. This limitation reduces the efficiency of the healthcare system and places an undue burden on physicians.
C. Mental Health and Post-Pandemic Burnout
The COVID-19 pandemic exacerbated existing vulnerabilities within the nursing workforce in Myanmar Yangon. Nurses faced not only high infection risks but also social stigma, financial instability, and traumatic patient outcomes. Despite their pivotal role in vaccination drives and isolation ward management, mental health support systems for the Nurse remain underdeveloped. Burnout rates are currently at alarming levels, threatening retention rates in an already strained sector.
IV. Strategic Interventions for Advancing Nursing Practice
A. Legislative Reform and Policy Advocacy
The Myanmar Ministry of Health and Sports must prioritize the revision of the Nurses Act to define a clear, expanded scope of practice for advanced nursing roles. This includes legal recognition for Nurse Practitioners who can provide primary care services in underserved communities within Yangon. Such reforms would alleviate pressure on specialist doctors and improve access to care for low-income populations.
B. Enhancing Continuing Professional Development (CPD)
Institutions of higher learning in Myanmar Yangon should strengthen partnerships with international nursing bodies to facilitate CPD programs. Focus areas should include evidence-based practice, health informatics, and leadership skills. By investing in the intellectual capital of the Nurse, Yangon can develop a workforce capable of driving healthcare innovation.
C. Integration into Primary Healthcare Teams
A model successful in other developing nations is the integration of Nurses into Community Health Workers’ teams. In Myanmar Yangon’s rapidly urbanizing townships, Nurses can serve as case managers for non-communicable diseases such as diabetes and hypertension. This proactive approach shifts the focus from curative to preventive care, which is crucial for long-term public health sustainability.
V. The Socio-Cultural Dimension of Nursing in Myanmar
Nursing in Myanmar Yangon cannot be separated from its socio-cultural context. The concept of "Kalyani" (compassion and service) deeply influences the motivation of many Nurses. Patients in Yangon often view the Nurse as a primary source of emotional support and information, sometimes more than the physician. Leveraging this trust, Nurses can play a vital role in health education and community engagement. However, this cultural expectation must be balanced with professional boundaries to prevent compassion fatigue.
VI. Conclusion
The Nurse is an indispensable asset to the healthcare system of Myanmar Yangon. While challenges such as regulatory restrictions, workforce shortages, and mental health crises persist, the foundation for change is present. Through legislative reform, enhanced education at Yangon’s medical universities, and a shift toward advanced practice roles Myanmar can transform its nursing workforce into a powerhouse of healthcare delivery.
Future research should focus on longitudinal studies assessing the impact of any potential scope-of-practice expansions in Myanmar Yangon. Until then, stakeholders must continue to advocate for policies that recognize the Nurse not just as an auxiliary staff member, but as a central pillar of modern medical science and public health strategy.
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