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Annotated Bibliography: The Role of the Business Consultant in Riyadh, Saudi Arabia
The following annotated bibliography compiles essential resources regarding the landscape of business consulting within Riyadh, Saudi Arabia. As the Kingdom accelerates its Vision 2030 agenda, the demand for specialized business consultants in Riyadh has surged. These sources provide critical insights into regulatory frameworks, cultural nuances, digital transformation, and economic diversification strategies necessary for consultants operating in this dynamic market.
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