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Introduction: The following annotated bibliography compiles key resources regarding the landscape of business consulting within the specific economic and social context of Cape Town, South Africa. As the country's second-largest city and a major economic hub, Cape Town presents unique challenges and opportunities for business consultants. These resources explore topics ranging from regulatory compliance and transformation policies to digital innovation and sustainable development strategies tailored to the Western Cape region.
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Cape Town Partnership. (2023). City of Innovation: Economic Development Strategy for the Central Business District. Cape Town: Cape Town Partnership.
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This report analyzes the potential of digital transformation to drive economic growth in South Africa, with specific case studies from Cape Town's tech hub. It is highly relevant for consultants specializing in IT and digital strategy. The document provides data on internet penetration, skills gaps, and the rise of fintech in the region. Consultants can use this information to advise Cape Town businesses on digital adoption strategies that enhance competitiveness and operational efficiency in a globalized market.
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