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Annotated Bibliography: The Role of the Education Administrator in Toronto, Canada
This annotated bibliography compiles key resources relevant to the profession of the Education Administrator within the specific context of Toronto, Canada. The documents selected address the unique challenges of managing large-scale urban school systems, the implementation of the Ontario curriculum, and the critical necessity of inclusive practices for a highly diverse student population. These sources provide a foundational understanding of the administrative landscape in Toronto's public and Catholic school boards.
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