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Annotated Bibliography: The Role of the Human Resources Manager in São Paulo, Brazil
This annotated bibliography compiles essential literature regarding the strategic and operational functions of the Human Resources (HR) Manager within the specific economic and cultural context of São Paulo, Brazil. As the financial and industrial hub of Latin America, São Paulo presents a unique environment characterized by a complex labor code, a highly competitive talent market, and a diverse workforce. The selected sources address critical themes including the Brazilian Consolidation of Labor Laws (CLT), diversity and inclusion initiatives, digital transformation in HR, and the psychological contract between employer and employee in the Brazilian corporate sector. These resources are curated to assist professionals and researchers in understanding how HR managers in São Paulo navigate regulatory compliance while fostering organizational culture and productivity.
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