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The following annotated bibliography compiles essential literature regarding Human Resources Management (HRM) within the specific context of Addis Ababa, Ethiopia. As the capital city and economic hub of the nation, Addis Ababa presents a unique environment where traditional labor practices intersect with modern corporate governance and international investment. This collection focuses on the strategic responsibilities of the Human Resources Manager, addressing labor law compliance, talent acquisition in a competitive urban market, and the cultural nuances of managing a diverse workforce in Ethiopia.
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