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Annotated Bibliography: The Role of the Human Resources Manager in Mumbai, India
The following annotated bibliography compiles key resources regarding the strategic and operational functions of the Human Resources Manager within the specific economic and cultural context of Mumbai, India. As the financial capital of India, Mumbai presents a unique landscape characterized by rapid urbanization, a diverse workforce, and stringent labor regulations. These sources provide critical insights into recruitment, compliance, employee engagement, and the evolving nature of HR leadership in this metropolitan hub.
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