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Annotated Bibliography: The Role of the Human Resources Manager in Jeddah, Saudi Arabia
This annotated bibliography compiles essential literature regarding the evolving landscape of Human Resources Management (HRM) within the Kingdom of Saudi Arabia, with a specific focus on the commercial hub of Jeddah. As the Kingdom executes Vision 2030, the role of the Human Resources Manager has shifted from administrative oversight to strategic partnership. The following sources examine the critical challenges of Saudization (Nitaqat), cultural integration, and digital transformation in the workplace. These resources are vital for professionals operating in Jeddah's diverse economic sectors, including logistics, tourism, and finance.
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