Annotated Bibliography: Human Resources Management in Singapore
Annotated Bibliography: The Role of the Human Resources Manager in Singapore
This annotated bibliography compiles essential literature regarding the strategic and operational functions of the Human Resources Manager within the specific context of Singapore. As Singapore continues to position itself as a global business hub, the role of HR has evolved from administrative support to strategic partnership. The following sources examine labor laws, talent management, diversity, and the impact of digitalization on HR practices in Singapore.
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