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Annotated Bibliography: The Role of the Human Resources Manager in Los Angeles, United States
This annotated bibliography compiles essential resources regarding the strategic, legal, and operational responsibilities of Human Resources (HR) Managers operating within the specific jurisdiction of Los Angeles, California. The selected sources address the unique regulatory environment of the United States, with a specific focus on California state laws and Los Angeles municipal ordinances that govern employment practices. These references are critical for HR professionals navigating the complexities of the entertainment, technology, and service sectors prevalent in the Los Angeles metropolitan area.
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