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The following annotated bibliography compiles essential literature regarding the strategic and operational functions of Human Resources (HR) management within the specific socio-economic context of Caracas, Venezuela. The role of the HR Manager in this region is uniquely complex, requiring a synthesis of traditional organizational psychology, labor law compliance, and crisis management strategies. The selected sources address the challenges of hyperinflation, talent retention, legal frameworks, and the psychological impact of economic instability on the workforce. This collection serves as a foundational resource for professionals and academics seeking to understand how HR leadership adapts to the volatile environment of Venezuela's capital.
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