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This annotated bibliography explores the multifaceted role of the librarian within the specific socio-economic and cultural context of Cape Town, South Africa. The selected sources examine how librarians in this region navigate post-apartheid challenges, digital divides, community development, and the preservation of local heritage. The entries highlight the transition from traditional custodians of books to dynamic community leaders and information specialists essential to the development of the Western Cape.
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Govender investigates the linguistic challenges faced by librarians in Cape Town, a city characterized by multilingualism. The article argues that effective service delivery requires librarians to be proficient in multiple languages, including English, Afrikaans, isiXhosa, and Cape Coloured Vernacular. The study provides data on how language barriers affect access to information and offers strategies for librarians to improve communication with diverse patrons. This is a vital resource for understanding the linguistic competence required in South African library science.
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