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Annotated Bibliography: The Role and Evolution of the Midwife in Beijing, China
This annotated bibliography compiles key scholarly resources regarding the profession of the midwife within the specific context of Beijing, China. As the capital of the People's Republic of China, Beijing serves as a microcosm for the broader national shifts in maternal healthcare, ranging from the implementation of the one-child policy to the current three-child policy. The documents selected below explore the transition from traditional birth attendants to modern, hospital-based midwifery, the integration of Western medical practices with Traditional Chinese Medicine (TCM), and the evolving legal and social status of midwives in the Chinese healthcare system.
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