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Annotated Bibliography: Nursing Practice and Workforce Dynamics in Auckland, New Zealand
This annotated bibliography provides a comprehensive overview of key literature regarding the nursing profession within the specific context of Auckland, New Zealand. The selected sources address critical themes including workforce shortages, cultural competency in Māori and Pacific health, the impact of the Auckland District Health Board (ADHB) restructuring, and the evolving role of the nurse in the region's diverse healthcare landscape. These resources are essential for understanding the current challenges and opportunities facing nurses in New Zealand's largest urban center.
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