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Annotated Bibliography: The Role, Challenges, and Education of Nurses in Islamabad, Pakistan
The healthcare landscape in Islamabad, the capital city of Pakistan, presents a unique environment for the nursing profession. As the seat of government and home to premier medical institutions, Islamabad serves as a hub for advanced medical care and nursing education. However, the profession faces systemic challenges common to the broader Pakistani context, including workforce shortages, hierarchical medical cultures, and evolving regulatory standards. This annotated bibliography compiles key scholarly works, government reports, and institutional studies that examine the multifaceted role of the nurse in Islamabad. These sources explore critical themes such as nursing education quality, mental health awareness, occupational stress, and the impact of policy reforms on nursing practice within the capital.
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