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Annotated Bibliography: The Role and Challenges of the Nurse in Harare, Zimbabwe
This annotated bibliography compiles key literature regarding the nursing profession within the specific context of Harare, Zimbabwe. The documents selected below explore the multifaceted challenges faced by nurses in the capital city, including resource scarcity, the impact of the HIV/AIDS epidemic, the phenomenon of "brain drain," and the critical role of community-based nursing. These sources provide a comprehensive overview of how the nurse in Harare operates within a strained healthcare system while striving to maintain high standards of patient care.
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