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This annotated bibliography explores the multifaceted role of the professor within the higher education landscape of New Zealand, with a specific focus on the academic environment in Auckland. As the largest city in New Zealand and home to several prestigious institutions, including the University of Auckland, Auckland University of Technology (AUT), and Massey University’s Auckland campus, the region presents a unique context for academic leadership, research, and teaching. The following entries examine the responsibilities, challenges, and contributions of professors in this dynamic setting, drawing on scholarly articles, reports, and policy documents.
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