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Annotated Bibliography: The Role and Evolution of the Social Worker in Singapore
The landscape of social work in Singapore has undergone significant transformation over the past few decades. Moving from a welfare-centric model to a more holistic, community-based approach, the profession has become integral to the nation's social fabric. This annotated bibliography compiles key literature, government reports, and academic studies that examine the professionalization, challenges, and future directions of the social worker in Singapore. These sources provide a comprehensive overview of how social work practices are adapted to the unique socio-cultural and political context of Singapore.
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