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Introduction: The following annotated bibliography compiles key academic resources regarding the professional landscape of university lecturers in Ethiopia, with a specific focus on the capital city, Addis Ababa. As the educational hub of the nation, Addis Ababa hosts major institutions such as Addis Ababa University (AAU), Addis Ababa Science and Technology University (AASTU), and numerous private universities. The selected sources examine the pedagogical challenges, research output, professional development needs, and the impact of national educational policies on the academic workforce in this specific region.
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