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The Scholarship Committee
Abu Dhabi University of Management & Strategic Studies (ADMUS)
P.O. Box 1234, Abu Dhabi, United Arab Emirates
Subject: Application for Scholarship to Pursue Advanced Certification in Strategic Human Resources Management
To the Esteemed Scholarship Committee,
I am writing with profound enthusiasm to apply for the prestigious Scholarship for Emerging Human Resources Leaders at Abu Dhabi University of Management & Strategic Studies (ADMUS). As a dedicated and results-driven Human Resources Manager currently serving within Abu Dhabi’s dynamic public sector, I have meticulously aligned my professional trajectory with the strategic imperatives of the United Arab Emirates Abu Dhabi, particularly as outlined in Vision 2030 and the Emirate’s National Talent Strategy. This scholarship represents a pivotal opportunity to deepen my expertise in human capital development, ensuring I can contribute more significantly to Abu Dhabi’s mission of fostering an innovative, inclusive, and sustainable workforce ecosystem.
With over seven years of progressive experience in HR leadership within Abu Dhabi government entities—including my current role as Human Resources Manager at the Department of Economic Development (DEDP) in Masdar City—I have spearheaded initiatives directly supporting Abu Dhabi’s economic diversification goals. My portfolio encompasses full-cycle talent acquisition for critical sectors (energy, technology, and sustainability), Emiratization program implementation (exceeding targets by 18% in 2023), and the design of leadership development frameworks aligned with Abu Dhabi’s “Emirates Human Development Program.” For instance, I recently led a cross-functional team to onboard 150+ Emirati graduates into strategic roles at ADNOC affiliates, directly advancing the UAE’s national objective of increasing local workforce participation in high-value industries. This hands-on experience has solidified my conviction that advanced strategic HR education is essential to address evolving challenges in Abu Dhabi’s talent landscape.
My decision to pursue the ADMUS certification program stems from a clear understanding of Abu Dhabi’s unique HR needs. The United Arab Emirates, particularly Abu Dhabi, faces complex human capital challenges: integrating global talent with national workforce development goals, fostering a culture of innovation within government entities, and ensuring equitable opportunities across diverse communities. As an Human Resources Manager, I have witnessed firsthand how fragmented HR strategies hinder organizational agility. The scholarship program at ADMUS offers precisely the specialized curriculum I require—courses in AI-driven talent analytics, cross-cultural leadership for multinational workplaces, and sustainable workforce planning—which are not readily available through local institutions without significant financial burden. My current role demands these competencies to optimize Abu Dhabi’s talent pipeline amid rapid sectoral expansion.
What distinguishes this scholarship opportunity is its explicit focus on UAE context. ADMUS’s partnership with entities like the Abu Dhabi Human Resources Council (ADHRC) and Mubadala Investment Company ensures that the curriculum reflects real-world challenges faced by HR leaders in the Emirate. I am particularly eager to engage with faculty who have designed HR frameworks for Masdar City’s sustainability initiatives and Dubai International Financial Centre (DIFC), as Abu Dhabi seeks similar models for its economic diversification. The scholarship’s emphasis on “Strategic HR Leadership for UAE Vision 2030” resonates deeply with my professional philosophy: human resources must evolve from administrative functions to strategic business partners driving national objectives.
My commitment to Abu Dhabi is unwavering. Having grown up in Al Reem Island and contributed to the Emirate’s development since joining government service in 2017, I view this scholarship as an investment in Abu Dhabi’s future. Upon completion of the program, I will immediately apply my enhanced skills through a new initiative: developing a unified talent framework for all Abu Dhabi government entities to streamline Emiratization efforts and reduce sectoral talent gaps by 30% within two years. This aligns with the Department of Economic Development’s 2025 Talent Strategy, which prioritizes “HR innovation as an engine for economic resilience.” I will also share knowledge through workshops organized by the Abu Dhabi Leadership Centre, empowering fellow HR professionals across the United Arab Emirates.
Financially, this scholarship is critical. While my current salary supports my family and local community commitments, the cost of advanced certification would necessitate diverting personal savings from long-term goals. As a father of two Emirati children, I am acutely aware that investing in my professional growth directly benefits Abu Dhabi’s next generation—ensuring they inherit a workforce capable of sustaining the Emirate’s global leadership. The scholarship will enable me to focus entirely on mastering cutting-edge HR methodologies without financial strain, accelerating my ability to serve Abu Dhabi’s strategic interests.
I am deeply inspired by Abu Dhabi’s vision for 2030—a nation where human potential is the cornerstone of prosperity. My career has been a testament to this ideal: implementing diversity initiatives that increased female leadership roles by 25% in my department, and designing flexible work policies adopted across three government entities during the pandemic. I am not merely seeking education; I seek to become a catalyst for HR transformation within Abu Dhabi’s public sector—a leader who can translate global best practices into solutions tailored for our Emirati context. This scholarship is the bridge between my current impact and the strategic leadership role Abu Dhabi needs today.
Thank you for considering my application. I have attached my resume, performance reviews highlighting key achievements in Abu Dhabi’s HR landscape, and a letter of recommendation from my supervisor at DEDP, underscoring both my professional excellence and commitment to the Emirate. I welcome the opportunity to discuss how this scholarship will empower me to elevate Human Resources Management as a strategic pillar for Abu Dhabi’s continued success within the United Arab Emirates. I am available for an interview at your earliest convenience.
Respectfully yours,
Ahmed Al Marzooqi
Human Resources Manager, Department of Economic Development (DEDP)
Abu Dhabi Government Entity
Certified Talent Management Professional (CTMP), UAE
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